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Recommendations

To the Spinning Industry
 	End practices where wages or benefits are withheld 	

	 or advance payments are offered
	 Guarantee freedom of movement and not restrict  

	 communication with relatives or other outsiders by  
	 hostel workers

	 To implement labour laws, including payment of  
	 minimum wages, respect for 48 hours working week 	
	 and social security  

	 Pay wages via cheques or bank transaction
	 Provide a proof of employment
	 Implement the Sexual Harassment of Women at 		

	 Workplace (Prevention, Prohibition and Redressal) 		
	 Act 2013 and set up genuine and functioning Internal 	
	 Complaints Committees, as well as a Grievance 		
	 Redressal Committee

	 Respect and act in accordance with trade union 		
	 rights and allow trade unions access to the spinning 	
	 mills

	 Work with trade unions and NGOs on worker’s  
	 training, ongoing monitoring and grievance 		
	 redressal

To international buyers/brands
	 Map the supply chain beyond the first tier and 		

	 increase supply chain transparency by publishing 		
	 production locations of mills, their ‘labour rights  		
	 status’ (backed up by information), audits etc.

	 Conduct human rights due diligence in the full 		
	 supply chain and publicly report about it

	 Increase leverage by cooperating with other buyers
	 Include hostels in monitoring programs. The 		

	 presence of a factory-run hostel is a red flag
	 Improve current monitoring practices by involving  

	 workers’ rights organisations and trade unions, have  
	 offside workers interviews, check with workers if  
	 workers have any proof of employment, countercheck  
	 wage administration by for example checking the 
	 Provident Fund registrations at the PF office, check  
	 registration of migrant workers, check if  Internal  
	 Complaints Committees are active and genuine,  
	 and stimulate participation in these committees by 		
	 NGOs that have a proven track record on labour rights 

	 Support mills in improving labour conditions, and  
	 reward mills that do take serious steps for improve- 
	 ments as preferred suppliers, increasing procure- 
	 ment prices and guarantee a minimum volume of  
	 orders

	 Support and participate in the establishment of a  
	 local, credible grievance mechanism and a local  

	 multi-stakeholder initiative
	 Since the few successful interventions at workplace  

	 level involve local civil society organisations, brands 
	 and buyers should involve civil society organisations 
	 and trade unions in any initiative taken to address  
	 labour rights violations in spinning mills

To the Tamil Nadu State government and district governments
	 Implement and/or monitor all central and state laws 

	 and regulations that relate to spinning mill workers
	 Implement Tamil Nadu Hostels and Homes for  

	 Women and Children Act that requires district  
	 governments to register and monitor all hostels

	 Labour inspection should monitor the requirements  
	 of the Inter-State Migrant Workmen Act, especially  
	 check registration of migrant workers both by  
	 employers and contractors and monitor implemen- 
	 tation of the Factories Act

	 Clearly communicate that the exemption to the  
	 Factories Act that allows a 12 hours overtime a week  
	 is applicable only in exceptional circumstances. A  
	 standard working week should always be 48 hours,  
	 instead of 60 hours

	 As per the “The Sexual Harassment of Women at  
	 Workplace (Prevention, Prohibition and Redressal) 
	 Act 2013” each district government should establish  
	 a Local Complaints Committee were women workers  
	 employed at establishments without an ICC can  
	 voice their grievances concerning sexual harass- 
	 ment. Furthermore, district officers should be  
	 appointed, who have the authority to oversee the  
	 implementation of this Act 
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To the Government of India
	 Ratify all relevant ILO Conventions, in particular ILO  

	 Conventions with regard to freedom of association  
	 and collective bargaining & child labour and the  
	 protocol to the forced labour convention

	 Improve accessibility and credibility of existing  
	 grievance redressal mechanisms for labourers

To governments in importing countries
	 Both the German and Dutch governments have 

	 brought about innovative initiatives in which govern- 
	 ment, business and civil society cooperate to  
	 address labour rights violations in the garment supply 	
	 chain: The Partnership for Sustainable Textiles and  
	 the Covenant on Sustainable Garments and Textiles.  
	 Both initiatives aim to curb violations in South Indian 
	 spinning mills. We urge those initiatives to focus on  
	 implementing improvements at the core of the  
	 matter: the work floor. In addition, they should  
	 cooperate with local stakeholders with a background 
	 in  labour rights in a multi-stakeholder setting

	 Member states of the European Union as well as the  
	 European Union itself should oblige companies to  
	 perform human rights due diligence in their full  
	 supply chain in line with the OECD Guidelines and  
	 report publicly about it

	 Member States of the EU and the European  
	 Commission should prioritise forced labour in the  
	 South Indian textile industry in their bilateral  
	 relations with India

	 National governments and the European Union  
	 should follow the example of the UK government by 
	 adopting a law that addresses modern slavery, and  
	 preferably includes child labour 

	 Adopt regulations that increase supply chain  
	 transparency 

	 Support credible initiatives by national and State  
	 governments in India and/or multi-stakeholder  
	 initiatives that aim to improve monitoring and  
	 implementation of  labour laws 
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